
      
University de Puerto Rico  

Río Piedras Campus  

College of Education  

Department of Graduate Studies  

  

Call for Tenure Track Teaching Appointment in Guidance and Counseling  

  

The Department of Graduate Studies in the College of Education at the University of Puerto Rico, 

Río Piedras Campus, announces the search for a candidate in a tenure-track teaching position at 

the rank of Assistant Professor, to work in Orientation and Counseling with an appointment 

effective August 1, 2025.  

  

Requirements: To be considered candidates must: (1) hold a doctorate (Ed.D. or Ph.D.) in 

Counseling in Education, Guidance and Counseling, preferably from a program accredited by 

CACREP; (2) have a current professional counselor license issued by the Board of Professional 

Counselors in Puerto Rico; (3) have a professional identity as a counselor with a minimum of two 

years professional experience in the field; (4) have experience and ability in academic research, 

creation, and teaching at the university level; (5) have experience in disseminating research through 

publications in peer-reviewed journals and presentations at professional conferences; (6) have 

experience in the use of technology for face-to-face and distance education; (7) be fluent in Spanish 

and English.   

  

Preferred qualifications: (1) experience with the accreditation process of academic programs or 

institutions; (2) experience teaching at the graduate level, supervision of clinical practicum 

(Master’s) and internship (Doctoral); (3) experience in directing or supervising research projects, 

theses, and/or dissertations; (4) participation as the primary resource in professional activities, such 

as workshops, for counselors. (5) Experience seeking external funding or participating in project 

proposals with external funding.  

  

Responsibilities: Teach graduate-level courses related to counseling in educational contexts; 

conduct research in their area of specialization and disseminate it in professional venues; supervise 

theses and dissertations; provide academic advising; participate in department, faculty and 

institutional committees; teach primarily in the evenings and/or Saturdays using different 

modalities; actively participate in departmental and campus activities and projects; develop 

proposals seeking external funds.  

  

Required Documents: (1) Updated curriculum vitae signed and dated on the final page; (2) Cover 

letter in which the candidate presents or explains: (a) professional plans for teaching and research, 

(b) research capability, (c) capability for both in-person and distance teaching, (d) experience 

teaching at the post-secondary level, particularly at the graduate level, (e) experience in supervising 

theses and dissertations; (3) Examples of their intellectual or creative contributions (up to three 

copies of recent publications in peer-reviewed journals or professional sources in PDF format); (4) 

Two recent letters of recommendation sent directly to comite.personal.deg@upr.edu;  
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(5) Evidence of their academic credentials and professional counseling license (submit digital 

copies of transcripts for all completed academic degrees, official copies will be required for 

finalists).  

  

Deadline for submitting documents: March 28, 2025.  

  

Interested individuals should send the required documents to the following email address: 

comite.personal.deg@upr.edu  

  

For more information please contact:  

 Dr. Kevin Carroll  

Personnel Committee Chair  

Department of Graduate Studies  

College of Education  

8 Ave Universidad Ste 801 

San Juan, PR 00925-2528  

  

Or via email at:   

comite.personal.deg@upr.edu  

  

  

  

  

___________________________        _________________________  

Grace Marie Carro Nieves, Ed.D.         Mirerza González Vélez, Ph.D.  

Dean                Dean  

College of Education          Deanship of Academic Affairs 

                           February 13, 2025 
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